
























































































































































































































































































































































































































































































































































































































































































































































































































































































































































































What do we know about who works in local government? 















































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































Key sector-wide issues  


























































































































































































































































































































































































































































































































































































































































































































































































Spending on training 
Local	
  governments	
  are	
  spending,	
  on	
  average,	
  only	
  1.1	
  per	
  cent	
  of	
  their	
  payroll	
  on	
  training.	
  The	
  maximum	
  
amount	
  reported	
  was	
  3.5	
  per	
  cent	
  and	
  the	
  minimum	
  close	
  to	
  zero	
  per	
  cent.31	
  Of	
  the	
  training	
  provided,	
  49	
  
per	
  cent	
  was	
  classified	
  as	
  mandatory	
  (training	
  required	
  by	
  staff	
  to	
  continue	
  in	
  their	
  position)	
  and	
  the	
  
remaining	
  was	
  classified	
  as	
  discretionary	
  (which	
  included	
  the	
  provision	
  of	
  study	
  leave).	
  Government	
  Skills	
  
Australia’s	
  E-­‐Scan	
  in	
  2012	
  reported	
  that	
  43	
  per	
  cent	
  of	
  local	
  governments	
  are	
  prevented	
  from	
  offering	
  
training	
  to	
  their	
  employees	
  by	
  limited	
  training	
  budgets.32	
  	
  
Implications 
Local	
  governments	
  are	
  particularly	
  important	
  employers	
  in	
  rural	
  and	
  regional	
  areas	
  and	
  the	
  economic	
  
strength	
  of	
  these	
  regions	
  is	
  increased	
  by	
  the	
  capacity	
  of	
  local	
  governments.	
  Not	
  only	
  is	
  the	
  national	
  local	
  
government	
  workforce	
  significant	
  in	
  numerical	
  terms	
  compared	
  with	
  other	
  levels	
  of	
  government	
  and	
  other	
  
sectors,	
  it	
  also	
  offers	
  a	
  range	
  of	
  high	
  quality	
  jobs	
  and	
  long	
  term	
  career	
  opportunities	
  across	
  Australia.	
  
Employment	
  in	
  a	
  regional	
  or	
  rural	
  local	
  government	
  has	
  the	
  potential	
  to	
  offer	
  significant	
  flow	
  on	
  effects.	
  It	
  
offers	
  opportunities	
  for	
  on-­‐going	
  training	
  and	
  career	
  path	
  development,	
  and	
  will	
  keep	
  a	
  young	
  family	
  in	
  the	
  
area	
  and	
  a	
  part	
  of	
  the	
  community.	
  
Although	
  the	
  local	
  government	
  workforce	
  is	
  ageing,	
  there	
  are	
  opportunities	
  over	
  the	
  next	
  five	
  to	
  ten	
  years	
  to	
  
support	
  local	
  government	
  to	
  lead	
  the	
  public	
  sector	
  with	
  respect	
  to	
  providing	
  quality	
  employment	
  
opportunities	
  for	
  women.	
  With	
  the	
  more	
  senior	
  male	
  cohort	
  fast	
  approaching	
  retirement	
  age	
  and	
  the	
  
number	
  of	
  women	
  currently	
  in	
  middle	
  management,	
  women	
  will	
  soon	
  appear	
  in	
  the	
  most	
  senior	
  
management	
  roles	
  in	
  local	
  government	
  if	
  they	
  are	
  supported	
  with	
  continued	
  flexible	
  work	
  opportunities.	
  
Not	
  only	
  does	
  the	
  local	
  government	
  workforce	
  provide	
  quality	
  employment	
  opportunities	
  in	
  regional	
  and	
  
remote	
  areas	
  contributing	
  significantly	
  to	
  the	
  economic	
  and	
  social	
  wellbeing	
  of	
  these	
  areas,	
  they	
  also	
  
support	
  diversity	
  and	
  Indigenous	
  employment	
  more	
  actively	
  than	
  other	
  spheres	
  of	
  public	
  sector	
  
employment.	
  	
  
As	
  a	
  national	
  workforce	
  sector,	
  local	
  government	
  needs	
  continued	
  support	
  to	
  plan	
  for	
  its	
  workforce	
  needs	
  
and	
  to	
  continue	
  to	
  invest	
  in	
  training	
  and	
  development.	
  An	
  opportunity	
  exists	
  to	
  invest	
  in,	
  educate,	
  and	
  
strengthen	
  the	
  capability	
  of	
  the	
  local	
  government	
  workforce	
  which	
  will	
  contribute	
  to	
  every	
  community	
  in	
  
Australia.	
  
Next Steps 
In	
  preparation	
  for	
  release	
  of	
  the	
  full	
  data	
  report,	
  LGMA	
  and	
  ACELG	
  will:	
  
! Prepare	
  a	
  series	
  of	
  workforce	
  snapshots	
  and	
  focus	
  pieces,	
  such	
  as	
  this	
  one,	
  highlighting	
  key	
  issues	
  
arising	
  from	
  the	
  survey	
  and	
  other	
  key	
  data	
  sources	
  
! Provide	
  a	
  series	
  of	
  briefings	
  and	
  presentations	
  to	
  key	
  stakeholders	
  and	
  the	
  wider	
  sector	
  on	
  
workforce	
  survey	
  outcomes	
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! Use	
  findings	
  of	
  the	
  survey	
  process	
  to	
  inform	
  further	
  data	
  collection	
  that	
  can	
  contribute	
  to	
  local	
  
government	
  workforce	
  planning	
  and	
  development.	
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